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Transcript 

 

1 
00:00:00.070 --> 00:00:02.290 
Renee Hamilton: Okay, so it's recording. 
 
2 
00:00:06.120 --> 00:00:08.740 
Kevin Ferns: All right. I'll give everyone another minute here. 
 
3 
00:00:08.830 --> 00:00:12.550 
Kevin Ferns: Did you get a list, Renee, of anyone else who planned to join us. 
 
4 
00:00:13.000 --> 00:00:17.839 
Renee Hamilton: I did. Let me see if I can log into 
 
5 
00:00:20.360 --> 00:00:21.979 
Renee Hamilton: the roster. 
 
6 
00:00:27.170 --> 00:00:32.690 
Renee Hamilton: So we have Simone Ralls. Oh, it looks like she's here. 
 
7 
00:00:33.370 --> 00:00:36.510 
Simone’s iPhone: then a couple of 
 
8 
00:00:36.690 --> 00:00:37.929 
Simone’s iPhone: I'm trying to get to campus with one bar. 
 
9 
00:00:38.070 --> 00:00:46.560 
Simone’s iPhone: Oh, good! And then Taranjit Chahal was going to try to join us, but it looks like she 
won't be able to. 
 
10 
00:00:46.580 --> 00:00:48.430 
Renee Hamilton: So I think that's it 
 
11 



00:00:54.630 --> 00:00:57.790 
Kevin Ferns: All right. Well, maybe we have a small group. I guess we'll get started then. 
 
12 
00:00:58.890 --> 00:01:28.849 
Kevin Ferns: So my name is Kevin Ferns. I'm the chair of the Sabbatical Leave Committee. This is a 
district committee, so it covers both the colleges. And sabbaticals, of course, are open to all full time 
faculty. Maybe we should all introduce ourselves just in case we don't know everyone. Um, maybe let 
us know where you teach and what brings you here today. As I said, I'm the chair. I teach at Woodland 
Community College. I teach English, and I've never taken a sabbatical, although it's 
 
13 
00:01:28.860 --> 00:01:37.100 
Kevin Ferns: probably in my future at some point. So it's certainly on my radar. Um, Renee, you want to 
take it from here. 
 
14 
00:01:37.110 --> 00:01:40.000 
Renee Hamilton: Yeah, I'm Renee Hamilton, I'm. Uh 
 
15 
00:01:40.100 --> 00:01:43.099 
Renee Hamilton: Sonya Lolland's, Executive Assistant, 
 
16 
00:01:43.160 --> 00:01:47.100 
Renee Hamilton: and I've been with the Committee for quite a few years. 
 
17 
00:01:49.450 --> 00:01:57.120 
Laney Mangney: I'll go next. I'm Laney Mangney. I am the EOPS counselor at Woodland Community 
College. 
 
18 
00:01:59.010 --> 00:02:09.160 
Lisa Jensen-Martin: I'll go next. I'm Lisa Jensen Martin, and I teach psychology at Yuba College, and just 
checking this out. Try to see if this might be in my future. 
 
19 
00:02:15.780 --> 00:02:26.539 
Marc Flacks: Hi, I am Mark. I teach sociology. I've been on the committee for longer than I remember, 
so I like to think I can be a resource to anyone trying to apply, 
 
20 
00:02:29.190 --> 00:02:31.689 
Kevin Ferns: and you've also taken a sabbatical. 
 
21 



00:02:35.300 --> 00:02:38.899 
Marc Flacks: Yes, I did. I'd be happy to talk about that as well. 
 
22 
00:02:44.790 --> 00:02:47.499 
Renee Hamilton: Simon. Did you want to introduce yourself? 
 
23 
00:02:53.520 --> 00:02:54.620 
Simone’s iPhone: (garbled) 
 
24 
00:02:54.630 --> 00:02:57.330 
Simone’s iPhone: Oh, no, not … I'll text you guys as soon as I get to campus and get to WIFI. 
 
25 
00:03:04.860 --> 00:03:08.049 
Kevin Ferns: No problem, 
 
26 
00:03:08.060 --> 00:03:11.039 
Kevin Ferns: All right. Oh, Duane, you want to introduce yourself. 
 
27 
00:03:12.160 --> 00:03:14.899 
Renee Hamilton: I think he's still connecting to audio. 
 
28 
00:03:14.910 --> 00:03:16.570 
Kevin Ferns: Oh, okay, hmm. 
 
29 
00:03:17.740 --> 00:03:20.189 
Renee Hamilton: Dwayne. Do you want to introduce yourself? 
 
30 
00:03:33.590 --> 00:03:35.180 
Kevin Ferns: Still trying to connect? 
 
31 
00:03:35.800 --> 00:03:42.680 
Kevin Ferns: All right? Maybe we'll hear from Dwayne later. So, I have just a brief presentation that I 
can start with. 
 
32 
00:03:42.690 --> 00:04:00.889 
Kevin Ferns: and then, um, I know maybe some of us have some specific questions. I know Cheryl 
Latimer, who just got back from Sabbatical, is going to join us a little bit later and and answer questions 



as well. And of course, Mark, you know, with his experience, can also talk about sabbaticals. So with 
that, I'll share my screen. Dwayne, you want to introduce yourself real quick? 
 
33 
00:04:00.900 --> 00:04:02.230 
Kevin Ferns: I see you now. 
 
34 
00:04:02.330 --> 00:04:04.290 
Dwayne Newman: Hi: Yeah, um, 
 
35 
00:04:04.300 --> 00:04:07.190 
Dwayne Newman: Dwayne Newman, Dean of CTE and Workforce Development. 
 
36 
00:04:07.290 --> 00:04:14.059 
Kevin Ferns: Appreciate your patience. I had a little technical issue I had to overcome to get in here. 
Yeah, no problem. Glad you could join us. 
 
37 
00:04:14.070 --> 00:04:18.510 
Kevin Ferns: Thank you. All right. Let me, let me share the screen here. 
 
38 
00:04:24.000 --> 00:04:25.970 
Renee Hamilton: Let's see. 
 
39 
00:04:26.630 --> 00:04:28.739 
Kevin Ferns: Okay, can you see my screen now? 
 
40 
00:04:29.560 --> 00:04:30.590 
Kevin Ferns: Yes. 
 
41 
00:04:30.600 --> 00:04:32.250 
Kevin Ferns: Okay, Great 
 
42 
00:04:32.380 --> 00:05:02.370 
Kevin Ferns: Um, All right. So we just had a Sabbatical Leave Task Force over the past few months, now 
past a year or so, and it completed its work in the spring, but essentially revamped a lot of the whole 
Sabbatical Leave application. So this presentation is based on the new application, which has some 
some minor differences, but also some um deeper differences as well with regards to ranking and that 
sort of thing. So I'll talk about those as forward, forward, and please feel free to interrupt 
 



43 
00:05:02.380 --> 00:05:05.319 
me. If you have any questions I'll go through fairly quickly. 
 
44 
00:05:05.720 --> 00:05:06.820 
Kevin Ferns: Um. 
 
45 
00:05:06.830 --> 00:05:28.359 
Kevin Ferns: The agenda is basically, I just want to talk about the purpose of sabbaticals, the timeline 
for this year if anyone is looking to to apply, they'll probably want to be aware of that. How we're paid 
um the application details, and some of the changes that were made by the task force. And then I'll 
just talk about the committee members, and then open it up to questions. 
 
46 
00:05:28.640 --> 00:05:57.389 
Kevin Ferns: So first off Sabbatical, sabbatum, is a a Latin word, which the Latin root meaning rest. And 
the point of a Sabbatical is to take a break from the day-to-day riggers of our jobs, and it offers an 
opportunity for us to focus and rejuvenate and do research and do something that will allow us to 
improve our practices, and also to better serve the students who we see every day. 
 
47 
00:05:57.450 --> 00:06:26.909 
Kevin Ferns: And um sabbatical, the old English word sabat means seven, and so and and that comes 
from the Sabbath as well, and coincidentally, you're allowed to take a sabbatical every seven years. 
There's a six-year, ah, minimum that you must wait. So there's probably a tie in there somewhere. I 
quoted the Statewide Academic Senate here on the screen. Sabbatical is a paid interruption in a 
professor's teaching schedule for a predetermined period, in order that he or she may achieve an 
academic goal 
 
48 
00:06:26.920 --> 00:06:48.410 
Kevin Ferns: such as publishing, conducting research, or earning academic credits, as well as other 
professional ambitions that contribute to individual and or institutional objectives. There are two really 
good papers put out in California by the Academic Senate. They're linked there. We'll send you this so 
that if you're if you're curious about those, you will be able to read those 
 
49 
00:06:49.530 --> 00:06:51.970 
Kevin Ferns: The purpose of a Sabbatical. 
 
50 
00:06:51.980 --> 00:07:21.920 
Kevin Ferns: a pain Sabbatical is a release time from all teaching to focus on advanced academic study, 
professional study, project travel, itinerary or work experience to provide improved service to district 
colleges, departments, and most importantly, our students, and that comes from our application 
Sabbatical leaves that our art district can be taken for study, curriculum, development, professional 



projects, and travel or research, or any combination. We've seen a few sabbaticals of many years of 
combination 
 
51 
00:07:21.930 --> 00:07:22.820 
Kevin Ferns: as well. 
 
52 
00:07:23.550 --> 00:07:26.690 
Kevin Ferns: The timeline for this year. This is some of this is 
 
53 
00:07:26.700 --> 00:07:53.129 
Kevin Ferns: fairly new. Um, starting on October first, so just a few weeks away, the deadline is for the 
applicant and the Dean to sit down and talk about what might happen while they're gone, and how to 
backfill their their position, so all applicants must communicate with their supervisor prior to October 
1st. There is a section on page five of the application 
 
54 
00:07:53.140 --> 00:08:19.150 
Kevin Ferns: that talks about a program impairment, but that is uh, it's not a hindrance to taking a 
sabbatical. It's just something that uh, it's a courtesy to our administration, so that they're not caught 
off-guard and they're able to either back backfill with part-timers. Um in the past we've hired 
temporary full-time faculty to step in and sometimes the the current full-time faculty can also step in 
depending on how large the department is. 
 
55 
00:08:19.160 --> 00:08:33.330 
Kevin Ferns: This year the date for the applications is October seventeenth. They do with, I think, 
Renee, I think takes these. So Office of the Vice Chancellor of Education and Planning, and typically 
email is fine. 
 
56 
00:08:33.500 --> 00:09:00.929 
Kevin Ferns: And so everything needs to be to be completed and signed by that time, October 
seventeenth. November fifteen, the committee has done its work, ranked the applications, um, we'll 
have in in between, the applicant can meet with the committee to talk about their project, and we'll let 
all the applicants know. So between the seventeenth of October and the fifteenth of November we 
totally scheduled a meeting, so that we can discuss the rankings and hear from the advocates. 
 
57 
00:09:00.940 --> 00:09:07.039 
Kevin Ferns: And then we would forward those to the chancellor based on the the rubric and the 
application in our ranking system. 
 
58 
00:09:07.320 --> 00:09:26.260 



Kevin Ferns: The Chancellor would then forward those approved Sabbaticals to the Board by January, 
and also in January, that would be an opportunity to advertise long-term replacements and begin the 
hiring process. If there's going to be any temporary full-timers or part-timers who need to step in. 
 
59 
00:09:27.100 --> 00:09:54.480 
Kevin Ferns: Payment always comes up in the questions. We're allowed four full-time faculty 
equivalents each year, and so these have already been budgeted for it, and so they they could be in 
any combination of a full year or a one semester sabbatical. So, and it's rare that we'll get four 
applications. So, fortunately, we don't need to turn faculty down from taking their Sabbaticals. 
 
60 
00:09:54.490 --> 00:10:24.229 
Kevin Ferns: Compensation is ninety five-percent of the salary. The remainder comes back to the 
faculty member after the project has been completed and approved. So it is, and essentially members 
would get one hundred percent. There is some paperwork that needs to be taken care of through 
CalSTRS for service credit in order to obtain the one hundred percent. And we can, anyone who is on 
Sabbatical would need to work directly with HR to get that paper taken care of. It's not too 
complicated, but you do need to make sure you 
 
61 
00:10:24.240 --> 00:10:32.360 
Kevin Ferns: meet those deadlines and get everything turned in on time, so that you can get one 
hundred percent service credit and one hundred percent compensation as well. 
 
62 
00:10:33.780 --> 00:11:02.749 
Kevin Ferns: So the application. So there's ah some new requirements that the task force put in place 
on the on these new applications. So it's important that you read through everything very carefully and 
make sure that you're filling in everything according to the rubric. Of course, as I mentioned earlier, six 
consecutive years teaching, and we can take multiple sabbaticals split the space at least six years apart. 
So every seventh year a Sabbatical can be taken. The proposed program should be of sufficient scope, 
 
63 
00:11:02.760 --> 00:11:30.939 
Kevin Ferns: and to merit and justify the granting of a one or two semester leaves. So that's very 
important. You wouldn't want to submit an application that is only including work for one semester, 
and then suggest that you would want to take the full year. So it needs to be very detailed enough so 
that the committee members understand exactly what's going to be going on. Typically, there would 
be a timeline with perhaps some short-term goals and long-term goals in the application, so that 
 
64 
00:11:30.950 --> 00:11:35.980 
Kevin Ferns: that the committee understands what's going on at each step of the process. 
 
65 
00:11:36.600 --> 00:12:06.590 



Kevin Ferns: The proposed sabbatical program should clearly demonstrate a benefit to the college and 
to the students of the college. It is recommending that the proposal included a description of how the 
project aligns with the college's educational master plan goals and the District Strategic Plan goals and 
objectives. So it's important, especially for our administrators, to understand how their colleges 
benefit, as well. Of course we're all focused on students and ourselves, naturally, but it's important 
that we demonstrate the wider 
 
66 
00:12:06.600 --> 00:12:08.570 
benefit here as well. 
 
67 
00:12:08.760 --> 00:12:37.140 
Kevin Ferns: Um. Also, when typically, when a um, an applicant returns, they would need to share what 
they found, whether it's a project or research, or travel, or study. Um, how they, how they're going to 
share that with their colleagues, the college, the district, the wider community, whatever that may be, 
so that plan should be in the application as well, so that the the committee understands what's going 
to happen when they return, 
 
68 
00:12:37.760 --> 00:13:04.899 
Kevin Ferns: and I just mentioned that there is a rubric. I'm not going to go through the rubric right 
now, but it's very important because we're ranking sabbaticals based on that rubric, and it's based on a 
number of factors. But most importantly benefit to students in the colleges. But there's a number of 
other factors that will be taken into account as well. So it's important that you take a look at that on 
the application, and I think Renee sent the application out, but we can resend that as well to everyone 
who's on the on a zoom today. 
 
69 
00:13:06.160 --> 00:13:32.830 
Kevin Ferns: When you get back there's also a couple of requirements. The Vice Chancellor of 
Education and Planning needs the written report, and that would also go to the Sabbatical Committee 
for distribution and approval. So we'll take a look at that and make sure, and and all all the committee 
does at that point is, take a look at what was done, and measure that up against what was proposed, 
and make sure that those two things are aligned. 
 
70 
00:13:32.840 --> 00:14:02.829 
Kevin Ferns: Um, Plex Workshops for colleagues are always appreciated by those of us who are not on 
Sabbatical. We want to hear what you've done, and understand the great work, and hopefully benefit 
from that knowledge that you have gained as well. And then, of course, um, the Board of Trustees likes 
to hear from us. It's important that they understand that Sabbaticals are important for our students 
and our colleges and our district. And so it's necessary when you return, to share that information with 
them as well, so they can see 
 
71 
00:14:02.950 --> 00:14:10.580 
Kevin Ferns: where all the the great hard earned dollars are going for sabbaticals each year. 



 
72 
00:14:12.030 --> 00:14:41.369 
Kevin Ferns: So there's a number of resources, and we've got a pretty good committee who's willing to 
help you as you work through the application, and you plan this. I recommend starting early, working 
with your supervisor, keeping everyone in the loop. No one likes to be surprised if someone is going to 
disappear for a year, and ask questions of committee members, and also those who have taken 
sabbaticals in the past, and I've noted some wise faculty on this slide as well. Those are our members, 
 
73 
00:14:41.380 --> 00:15:11.289 
Kevin Ferns: The Vice Chancellor of Educational Planning and Services, Sonja Lolland, and then the 
college presidents, as well as those we have a few, three currently on Sabbatical: Kyra Mello, Shawn 
Frederking, and Suzanne Jones. Also we have Brian Condrey and Cheryl Latimer who just recently 
returned. So lots of great resources. And yeah, I can't wait to hear from those who are currently on 
Sabbatical, what great things they have accomplished, as well as those who have recently returned. 
 
74 
00:15:11.300 --> 00:15:39.280 
Kevin Ferns: We are going to take a look at their work as well, so it's pretty exciting. We had so many 
faculty taking sabbaticals these past few years, and I hope that that trend continues. In fact, I was just 
looking at some of the of the history of Sabbaticals a hundred years ago it was just a given that every 
seven years the faculty would take a rest and rejuvenate and focus. And so it's changed a little bit since 
then, as budgets have tightened and it's a little bit more difficult. 
 
75 
00:15:39.290 --> 00:15:52.599 
Kevin Ferns: But still we're fortunate to have the opportunity to be able to go on sabbaticals and get 
that rejuvenation that is so often necessary in our professions, 
 
76 
00:15:53.600 --> 00:15:55.729 
Kevin Ferns: And I want to open it up to questions. 
 
77 
00:16:00.170 --> 00:16:02.300 
Lisa Jensen-Martin: I have a couple of questions, Kevin. 
 
78 
00:16:02.310 --> 00:16:07.339 
Simone’s iPhone: Um I didn't catch it in in your presentation. It might have been there, but 
 
79 
00:16:07.350 --> 00:16:15.150 
Lisa Jensen-Martin: there's a certain amount of time that you have to still be at the district after you 
come back from your Sabbatical. Is that correct? 
 
80 



00:16:16.030 --> 00:16:24.109 
Kevin Ferns: Yes, that's in the contract you've got to fulfill a cup one year or two years. I can't 
remember 
 
81 
00:16:24.120 --> 00:16:31.440 
Lisa Jensen-Martin: Then the other thing I had a question about, the the Sabbatical that I was actually 
thinking about entails a work product, 
 
82 
00:16:31.450 --> 00:16:34.270 
Lisa Jensen-Martin: and then workshops. After that, 
 
83 
00:16:34.620 --> 00:16:39.940 
Lisa Jensen-Martin: What if the workshops bled over into the year that you came back. Is that 
appropriate or no? 
 
84 
00:16:43.150 --> 00:16:48.799 
Kevin Ferns: Does that make sense with you? Say that again? So, yeah, the workshops you would be 
doing would be 
 
85 
00:16:48.890 --> 00:16:51.489 
Kevin Ferns: after the Sabbatical right? When you go back you're saying, 
 
86 
00:16:51.500 --> 00:16:56.140 
Kevin Ferns: Yeah, that's still count within the time. I mean, even though I. 
 
87 
00:16:56.820 --> 00:17:05.589 
Kevin Ferns: So okay. So yeah, if your application on your application, your sabbatical is providing 
workshops, then it would have to happen during the sabbatical. 
 
88 
00:17:05.599 --> 00:17:20.590 
Kevin Ferns: Ah, yeah. So that's different from um, because we're assuming you're sabbatical is taking 
place away from the college. You're not on campus and working, you know, in your day-to-day rigors, 
right. You're you're stepping away. So 
 
89 
00:17:20.599 --> 00:17:23.449 
Kevin Ferns: yeah, so that that application would be a little bit different. 
 
90 
00:17:24.200 --> 00:17:40.210 



Lisa Jensen-Martin: I guess what i'm asking is um would be working on the work product during the 
year, but I think to justify the time that there should be some workshops as well. Um, I don't know if all 
the workshops could be done in the same year 
 
91 
00:17:40.500 --> 00:17:50.290 
Lisa Jensen-Martin: that the Sabbatical would take place. You see what I'm saying? I don't know if the 
time would work, and I was wondering if that could be part of the plan that 
 
92 
00:17:50.300 --> 00:18:01.119 
Lisa Jensen-Martin: you know three-quarters of the year of the workshop would be working on the 
product. And then, when I came back, the workshops would happen. 
 
93 
00:18:01.340 --> 00:18:04.889 
Kevin Ferns: Yeah, that sounds interesting. I don't see why we would have a problem with that. 
 
94 
00:18:04.900 --> 00:18:12.590 
Kevin Ferns: Okay, it's part of the part of the Sabbatical. Then Then the presentations would be, you 
know, in the application, and that would be consist of the work that's being done. 
 
95 
00:18:12.600 --> 00:18:14.169 
Lisa Jensen-Martin: Okay, Thank you. 
 
96 
00:18:20.660 --> 00:18:22.200 
Kevin Ferns: Any other questions? 
 
97 
00:18:23.000 --> 00:18:42.659 
Simone’s iPhone: I didn't have a question, but I wanted to introduce myself since you could not hear 
me. I'm Simone Ralls. I'm currently teaching at Yuba College. This is my sixth year teaching the 
psychiatric technician program, and I'm covering for Suzanne Jones while she's on sabbatical as their 
Program Director. 
 
98 
00:18:43.560 --> 00:18:45.240 
Simone’s iPhone: That's me. 
 
99 
00:18:47.050 --> 00:18:48.890 
Kevin Ferns: Great! Well, thanks for coming. 
 
100 
00:18:50.230 --> 00:18:56.759 



Renee Hamilton: Okay, Kevin, You had mentioned the rubric and that we would go through that 
 
101 
00:18:57.660 --> 00:19:01.440 
Renee Hamilton: were you going to share the application format? 
 
102 
00:19:02.080 --> 00:19:17.960 
Kevin Ferns: No, I figure people can do that on their own. I just wanted to provide an overview. I don't 
want to bore people today. But, I would definitely recommend working with someone on the 
committee, and making sure that each step of that application is, 
 
103 
00:19:18.310 --> 00:19:19.879 
Kevin Ferns: is complete. 
 
104 
00:19:23.990 --> 00:19:31.850 
Lisa Jensen-Martin: I think Mark mentioned that he's willing to help with filling out the the forms. I'm 
assuming everybody is. But 
 
105 
00:19:32.130 --> 00:19:40.410 
Marc Flacks: do you guys uh have a list of people that are willing to help and emails, and what not at 
each college? 
 
106 
00:19:40.420 --> 00:19:56.450 
Marc Flacks: Sujan is usually here for these and she, I know that Shawn Frederking sent out her draft to 
everybody, and I think she got a lot of good feedback, and that helped her sail right through. So I think 
 
107 
00:19:56.510 --> 00:20:04.500 
Marc Flacks: people sometimes run into trouble if they don't run it by the committee first. It really 
makes sense to do that, since we're eager and willing to do it. 
 
108 
00:20:04.530 --> 00:20:06.390 
Lisa Jensen-Martin: Okay, So just the committee. Then 
 
109 
00:20:06.400 --> 00:20:16.190 
Kevin Ferns: not. Yeah, send it to all of us, if you if you want and and send it early, and you'll probably 
get some good suggestions that would ensure a successful application. 
 
110 
00:20:18.420 --> 00:20:27.300 



Renee Hamilton: So i'd like to share the the website, so you can find the documents. So i'm going to 
share my screen. 
 
111 
00:20:31.810 --> 00:20:41.279 
Renee Hamilton: So the documents are located in the district's web page. I'll show you how to navigate 
there. 
 
112 
00:20:44.620 --> 00:20:49.309 
Renee Hamilton: So on the homepage, you would just go down to Central Services, 
 
113 
00:20:50.460 --> 00:20:55.709 
Renee Hamilton: and then on the sidebar, scroll down to Education and Planning. 
 
114 
00:20:57.780 --> 00:21:06.939 
Renee Hamilton: And then Sabbatical Leaves are about halfway down. And then on this page, we have 
 
115 
00:21:06.980 --> 00:21:11.339 
Renee Hamilton: the contact information of all the committee members. 
 
116 
00:21:15.470 --> 00:21:26.980 
Renee Hamilton: So you can see I have their email address and telephone number, so you can easily 
reach out to one or more um members, 
 
117 
00:21:32.600 --> 00:21:38.689 
Renee Hamilton: And then the timeline for applications is available here as well. 
 
118 
00:21:38.890 --> 00:21:57.190 
Lisa Jensen-Martin: So you can see the details, and the applications are due to me. So it would be 
emailed to me. I would prefer that you gather electronic signatures, if possible. Otherwise you can scan 
in the signed document. 
 
119 
00:21:57.660 --> 00:22:00.280 
Renee Hamilton: Um, and then email it to me. 
 
120 
00:22:05.920 --> 00:22:18.060 
Renee Hamilton: And then the application form is here. We did not do a Word document this time 
because the committee wanted 
 



121 
00:22:18.740 --> 00:22:24.529 
Renee Hamilton: the members to, um, just stay within the uh 
 
122 
00:22:24.680 --> 00:22:44.659 
Renee Hamilton: borders. So, as you can see here on question six, it's just one page, so that it does not 
exceed that amount. And we would like the applications to be concise, so it's easy for the committee 
members to review the applications 
 
123 
00:22:44.670 --> 00:22:48.850 
Renee Hamilton: and understand exactly what the Sabbatical is. 
 
124 
00:22:48.920 --> 00:22:57.829 
Renee Hamilton: Then the other items you'll find here are the application requirements, program 
impairment chart and 
 
125 
00:22:57.870 --> 00:23:07.639 
Renee Hamilton: ranking criteria and scoring rubric. And then I've also got links to, I'll be posting 
today's workshop 
 
126 
00:23:07.680 --> 00:23:22.260 
Renee Hamilton: on the website, and then at the bottom you'll see a link that says sample sabbatical 
applications, and it will take you to our library, where I have everything house in BoardDocs. 
 
127 
00:23:24.100 --> 00:23:25.360 
Renee Hamilton: and 
 
128 
00:23:25.660 --> 00:23:31.900 
Renee Hamilton: you'll see it here on this sidebar. It says sample sabbatical applications. Just click on 
that. 
 
129 
00:23:31.970 --> 00:23:35.989 
Renee Hamilton: And these are the It looks like it's taking 
 
130 
00:23:36.000 --> 00:23:37.250 
Renee Hamilton: a lot of times. 
 
131 
00:23:37.460 --> 00:23:48.900 



Renee Hamilton: But these are the applications that members had said they were willing to share. So 
you can just review those to get an idea. 
 
132 
00:23:48.990 --> 00:23:57.259 
Renee Hamilton: However, please keep in mind that the form has changed. I think the questions are 
basically the same, but they're 
 
133 
00:23:58.760 --> 00:24:00.640 
Renee Hamilton: in a different format, 
 
134 
00:24:03.870 --> 00:24:05.370 
Renee Hamilton: and that's it. 
 
135 
00:24:05.530 --> 00:24:12.229 
Renee Hamilton: And i'll email that link to you as well as a copy of today's presentation. 
 
136 
00:24:12.260 --> 00:24:16.619 
Renee Hamilton: Um, and the link to the recording. 
 
137 
00:24:19.780 --> 00:24:23.409 
Kevin Ferns: Thanks, Renee. Thanks for keeping everything organized. It's great. 
 
138 
00:24:28.900 --> 00:24:33.380 
Kevin Ferns: Mark. do you want to operate any words of wisdom based on your experience on 
Sabbatical? 
 
139 
00:24:33.850 --> 00:24:35.550 
Marc Flacks: Um! 
 
140 
00:24:36.060 --> 00:24:53.059 
Marc Flacks: Well, just what I said. I think it's always a good idea to run it by people. Ah, first before 
you submit it. Um! I think it's good to be kind of creative, Lisa, and it's, you know, it's okay to actually 
have multiple different things going on in your 
 
141 
00:24:53.070 --> 00:24:56.970 
Marc Flacks: project. And you can kind of put them together into 
 
142 



00:24:57.000 --> 00:25:00.219 
something. It's also a good idea to, 
 
143 
00:25:00.590 --> 00:25:05.900 
Marc Flacks: you know, may be clear about what value to the college. Um. 
 
144 
00:25:05.970 --> 00:25:23.249 
Marc Flacks: I know that some of the higher-ups really want to know what they're getting out of it, and 
as long as you can make a strong strong case for why, it's not just just a rest. It's a something of value 
to the college. Then I think that's gonna make it a lot smoother. So 
 
145 
00:25:23.860 --> 00:25:27.149 
Marc Flacks: So that's I think about it. Uh, 
 
146 
00:25:29.830 --> 00:25:35.389 
Marc Flacks: that's about it. I yeah, I don't know if people have other questions. 
 
147 
00:25:36.020 --> 00:25:43.610 
Renee Hamilton: Yeah, can you share If you have a change in your sabbatical plan, what that process 
is? 
 
148 
00:25:44.470 --> 00:25:51.690 
Marc Flacks: Oh, yeah. So we've had some issues with that. So if you do have it. Sometimes, you know, 
like in my case, 
 
149 
00:25:51.710 --> 00:26:09.849 
Marc Flacks: you know you have plans for, say, to study, to take classes, and you're not yet sure if the 
classes will be available, or if the timing will work if you got in, so you you float the plan, and then, 
when the you know rubber hits the road, or whatever, and you have to really um plan it out. You can, 
you should, 
 
150 
00:26:09.860 --> 00:26:31.260 
Marc Flacks: you know, make sure you inform the committee um of any changes. In my case, I was 
planning to take some grad classes that didn't work out, and I asked would it be okay if I stuck with 
some undergrad classes and the committee approved of that. Had I just gone ahead and changed my 
plan, I don't think that would have 
 
151 
00:26:31.270 --> 00:26:43.059 



Marc Flacks: been wise. So I would definitely make sure you just run things by us if you're changing 
them. And it almost always happens, I think, that 
 
152 
00:26:43.390 --> 00:26:51.410 
Marc Flacks: your plans, because you have to write the you always have to write it a year before it's 
gonna even start. So things always change. 
 
153 
00:27:01.840 --> 00:27:07.149 
Marc Flacks: I also want to say, I think, aren't those new PowerPoints, Kevin? Those are those look 
nice. 
 
154 
00:27:07.310 --> 00:27:14.159 
Marc Flacks: Thanks. Yeah. I had to revise it because the the task force made so many changes, and I 
was just going to add 
 
155 
00:27:14.170 --> 00:27:32.829 
Kevin Ferns: that one of the main concerns of the task force was to demonstrate value when you're 
doing this. There may have been a perception that we're just taking a year off, and we certainly we 
don't want that to be the case. We want to be able to demonstrate 
 
156 
00:27:32.840 --> 00:27:52.290 
Kevin Ferns: some concrete objectives and goals that will be fulfilled over the course of the semester 
or the two-semester leave. And so it's really important to have a strong application to show those 
benefits, and show how they relate to the the bigger goals of the college and the district. 
 
157 
00:27:52.300 --> 00:27:55.680 
Kevin Ferns: That's that would be the main takeaway from the work that we did. 
 
158 
00:27:59.820 --> 00:28:05.740 
Kevin Ferns: Anything else from the group. I know Cheryl is going to join us, but maybe she got 
delayed, so 
 
159 
00:28:08.740 --> 00:28:10.520 
Kevin Ferns: we'll have to hear from her later. 
 
160 
00:28:14.320 --> 00:28:16.249 
Kevin Ferns: All right. Well, thanks, everyone. 
 
161 



00:28:16.540 --> 00:28:18.809 
Kevin Ferns: Sign up for Sabbaticals. 
 
162 
00:28:19.230 --> 00:28:24.609 
Kevin Ferns: Thank you, Kevin. We keep this. It's an important right that we have in our contract. 
 
163 
00:28:24.950 --> 00:28:26.320 
Lisa Jensen-Martin: Thank you guys. 
 
164 
00:28:27.360 --> 00:28:28.440 
Marc Flacks: All right, 
 
165 
00:28:28.760 --> 00:28:30.670 
Kevin Ferns: Bye, bye, 
 


