
To All YCCD Faculty & Staff: 
  
Based on the information that we have at this time, we wanted to provide everyone with an 
update on the current status in the District’s response to the coronavirus situation and 
specifically address questions related to various “shelter in place” orders that some of our 
counties and cities have enacted and others may be considering. 
  
We understand and share the concerns that employees have expressed concerning their health 
and that of their families and colleagues. We clearly want to state that if you are sick, please 
stay home. If you have a concern based on existing health conditions that you believe puts you 
at an increased risk of exposure to coronavirus, please share that with your manager so we can 
work together to provide reasonable accommodation. 
  
As of today, there are four confirmed coronavirus cases in our district’s service area. All of those 
cases are in Yolo County. Earlier today Yolo and Lake Counties issued Shelter in Place Order 
for the county that will be in effect from March 19 until April 7 in Yolo County and March 19 until 
April 10 in Lake County. It is likely other counties in our district will follow suit. So what does 
“shelter in place” mean to our district? 
  
In reviewing the Shelter in Place Orders for Yolo and Lake Counties, they are similar to the 
orders in the Bay Area, and the advisory in Sacramento. Both orders provide exemptions for 
higher education institutions “for purposes of facilitating distance learning or performing 
essential functions, provided that social distancing of six-feet per person is maintained to the 
greatest extent possible.” That means that travel for our employees from home to work is also 
considered essential and exempt from the shelter in place order. We have confirmed that with 
an opinion from legal counsel. As such, YCCD employees are expected to adhere to existing 
work schedules, unless arrangements have already been made to work remotely, which is the 
situation in many cases. We are working as diligently as possible to transition the majority of 
staff to remote operations as quickly as the situation warrants, while maintaining critical services 
for our students. 
  
As you know, the colleges and district services have identified a number of essential services 
that we must continue to provide in-person on our campuses to serve our students. Those 
specific services are Food Pantry, Health Center, WiFi access, Library, Computer Lab, 
Veteran’s Services, and DSPS. These on-campus services will be supported by campus police 
and janitorial services. Other services such as counseling, admissions and records, and 
financial aid, if not already transitioned, will be transitioned to remote delivery. 
  
District office personnel have undergone a similar analysis. Some services will continue to be 
offered at the district office, but many services are being transitioned to remote delivery. 
  
We are operating in a very fluid environment which changes multiple times each day. District 
and College leaders are meeting daily to plan for different scenarios, that will ensure we meet 
the needs of our students, and support our faculty and staff. 
  
We appreciate all that you do, and we thank you for the patience and grace you have shown to 
one another during these trying times. We will continue to provide updates on a regular basis 
and on a daily basis through the district’s website. 
  
Sincerely, 
  



Chancellor Douglas Houston, Yuba Community College District 
Vice-Chancellor Sonja Lolland, Yuba Community College District 
President Art Pimentel, Woodland Community College 
President Judy Walters, Yuba College 

 
 


